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Study on the Regulatory Prohibition of Sexual Harassment in American Workplace

Jeffrey 1. Pasekt , Alan M. Learnerr , Translator: LU jiefeng3
(1, Solicitors Agency of Cozen O'Connor, Philadelphia 2, Law School of Pennsylvania University, Pennsylvania,

America 3, Law School of Temple University, America)

Abstract. Sexual harassment in workplace has been an issue that is garnering increasing attention worldwide. The

United States has developed a relatively well - designed legal scheme of prohibiting workplace sexual harassment and

its law defines a clear concept of sexual harassment. Some important sexual harassment cases have also played an

important role in the development of anti - sexual harassment both in theory and in practice.

Key words: sexual harassment; definition of sexual harassment; regulatory prohibition of sexual harassment

01 523 U. S. 75 ( 1998) .
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