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Beginning on Tuesday, July 24, 2007, the federal minimum wage will increase from
$5.15 to $5.85 per hour.  This is the first of three scheduled increases called for by the
Fair Minimum Wage Act signed by President Bush this past May.  On July 24, 2008
the minimum wage will increase again to $6.55 per hour, and on July 24, 2009 the
final increase will take effect to lift the minimum wage to $7.25 an hour.  The U.S.
Department of Labor has issued a revised Federal Minimum Wage Poster reflecting
these changes.  (The Fair Labor Standards Act (FLSA) requires that employers post
a notice explaining the FLSA’s requirements in a conspicuous place in all of their
establishments).  It is available free of charge on the Department of Labor’s website
at the following link: http://www.dol.gov/esa/regs/compliance/posters/flsa.htm.  

The law provides certain exceptions to the new minimum wage rate.  For example,
tipped employees can be paid a lower rate of $2.13 an hour in direct wages so long
as that amount plus the tips received equals the Federal minimum wage.  Companies
can also pay new employees under twenty (20) years of age a reduced “training
wage” during their first ninety (90) days of employment.

It is important to note that states are free to set their own minimum wage rates higher
than the Federal rate, and many have done so.  For example, for most Pennsylvania
employers the minimum wage increased to $7.15 effective July 1, 2007.  New York
and New Jersey’s minimum wage rates are also currently set at $7.15 an hour.
Florida’s is set at $6.67 an hour.  Delaware’s is currently set at $6.65 an hour, but will
increase to $7.15 effective January 1, 2008.  At least 20 other states also have wage
rates higher than the federal minimum.  Where Federal and state law have different
minimum wage rates, the higher rate must be paid to covered employees.

www.cozen.com

© Copyright 2007 by Cozen O’Connor. All Rights Reserved.

500 Attorneys.23 Offices

PRINCIPAL OFFICE:
PHILADELPHIA

(215) 665-2000
(800) 523-2900

ATLANTA

(404) 572-2000
(800) 890-1393

CHARLOTTE

(704) 376-3400
(800) 762-3575

CHERRY HILL

(856) 910-5000
(800) 989-0499

CHICAGO

(312) 382-3100
(877) 992-6036

DALLAS

(214) 462-3000
(800) 448-1207

DENVER

(720) 479-3900
(877) 467-0305

HOUSTON

(832) 214-3900
(800) 448-8502

LONDON

011 44 20 7864
2000

LOS ANGELES

(213) 892-7900
(800) 563-1027

MIAMI

(305) 704-5940
(800) 215-2137

NEW YORK DOWNTOWN

(212) 509-9400
(800) 437-7040

NEW YORK MIDTOWN

(212) 509-9400
(800) 437-7040 

NEWARK

(973) 286-1200
(888) 200-9521

SANTA FE

(505) 820-3346 
(866) 231-0144

SAN DIEGO

(619) 234-1700
(800) 782-3366

SAN FRANCISCO

(415) 617-6100
(800) 818-0165

SEATTLE

(206) 340-1000
(800) 423-1950

TORONTO

(416) 361-3200
(888) 727-9948

TRENTON

(609) 989-8620

WASHINGTON,  D.C.
(202) 912-4800
(800) 540-1355

W.  CONSHOHOCKEN

(610) 941-5000
(800) 379-0695

WILMINGTON

(302) 295-2000
(888) 207-2440



It is also important to note that these changes apply to employees covered by collective bargaining
agreements, so that if a Company has an agreement which calls for wages below the new federal
or state minimums, those wage rates will need to be adjusted in order to comply with the new law.

These changes may require the attention of your Human Resources or compensation professionals
to ensure compliance with federal and state wage and hour laws.  If you would like to discuss any
aspects of these changes and how they might impact your business or organization, please contact
any of the Cozen O’Connor Labor and Employment Department lawyers.
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